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SIYAPHAMBILI was the first company in the Eastern
Cape to provide AET and HRD programmes to
industry locally before spreading its wings nationally.
SIYAPHAMBILI emerged from the Honda Institute for
Strategic Human Resource Development when it
closed its doors in 1993. We were initially funded by
Mercedes Benz South Africa for 24 months before
we privatized the business. SIYAPHAMBILI has
developed the capacity, experience, knowledge and
expertise that provide effective programmes of
delivery in the AET and HRD field in a wide range of
organizations. The knowledge and experience that
SIYAPHAMBILI has developed is based on 25 years
of involvement with many organizations nationally.
SIYAPHAMBILI focuses on adult learners who need to
complete their schooling as well as those who need
to embark on short courses to improve their

marketability and open up more possibilities
internally. It is SIYAPHAMBILI’s belief that the greater
investment in human capital the greater the potential
our country has to emerge as a global competitor
and to improve the skills of individuals so that they
become completely self-sufficient. The services
offered by SIYAPHAMBILI are provided within a
global strategic HRD framework that ensures
organizational as well as individual needs are met.
SIYAPHAMBILI provides comprehensive Adult
Education programmes and has built up a significant
reputation for providing quality adult education and
other training courses to industry, the community and
government nationally.

Mr Alliston Saville has been involved with Siyaphambili Training Solutions
since the inception of the company 26 years ago. He hails from East
London and is actively involved in the training sector for 32 years. He
holds a B Econ Education degree from the University of the Western Cape
and is in his final stages of completing an International Masters degree in
Adult Learning and Global Change from the same institution.
He is highly respected in the education and training sphere ensuring that
Siyaphambili Training Solutions remain a national team player. Under his
auspice we have garnered work from various sectors of the community
and have developed the reputation of being a company that does not
compromise on quality and that is passionate about human capital development.

Mr Alliston Saville
CEO

He has vast experience in managing multiple Branches, and is actively
involved in mentoring youth and ensures that quality is maintained in all
our processes and activities. His main responsibility is to ensure that we
remain competitive and that the majority of the youth we employ are fully
equipped to manage the company into the future. With him at our helm,
we can only improve our offering and grow our footprints. His passion for
people and high work ethic is a winning combination.

Ms. Amanda Qoza hails from East London and has been involved in
education and training for 13 years and practically grew up at
SIYAPHAMBILI. She is also the owner of Eagle Computer Training a
national ICT training company. These companies are both leaders in their
respective sectors.

Ms. Amanda Qoza
DIRECTOR

Her passion for people development has enabled us to create an
atmosphere whereby our participants thrive after undergoing training at
our institution. Currently she is enrolled to do her Diploma in Adult
Education Practices.She is supported by our CEO and various senior staff
to ensure that she has the required skills and competencies within the
organization. Her energy and enthusiasm has ensured that we take on
assignments that have pushed our limits and with which we have excelled
and created space for new products and services.
She has also enabled us to focus a lot on youth development and
mentoring. This mix of personalities, youthfulness and skills base has
propelled our business into the future.

To develop and deliver a
wide range of human
resource development
services which will
make a critical contribution
towards business
competitiveness and
individual empowerment in
South Africa.

Previously called “HONDA Institute for Strategic Human Resource
Development” (established 1993) Changed name to SIYAPHAMBILI
INSTITUTE FOR HUMAN RESOURCE DEVELOPMENT in April 1996
(Reason: funding ceased from HONDA Motor Corporation)
Changed name to SIYAPHAMBILI ADULT EDUCATION SERVICES CC
March 2003 (Reason: changed shareholding) .Changed name to
SIYAPHAMBILI TRAINING SOLUTIONS March 2011 (Black Female
shareholding and to offer clients diverse offering)

SHAREHOLDING AND BBBEE STATUS
Amanda Qoza Black Female (100%)
Eagle Computer Training is a Level One contributor to
BBBEE Status with 135% procurement recognition.

ACCREDITATION
Siyaphambili Training Solutions is Fully accredited by Umalusi
Council for Quality Assurance in General and Further Education
and Training. Accreditation number 16 AET03 00029.

Our product range covers courses from Mother
Tongue Level 1 to AET Level 4 (GETC). The table
below represents the courses we offer on the various AET Levels.

Conversational Xhosa - 21 HOURS

Literacy & Mathematics placements
- 2 hours per learning area

Numeracy
Numeracy
Mathematics
Mathematical Literacy

LITERACY AND NUMERACY

Core and Electives
Duration per course - 120 Hours

Communications - 180 Hours
Mother Tongue: Xhosa, Zulu, Afrikaans, North
and South Sotho & Setswana - AET Level 1 & 2
English
English
English
English

Literacy
Literacy
Literacy
Communications

Duration of Mathematics courses per level
- 180 Hours

AET
AET
AET
AET

Level
Level
Level
Level

1
2
3
4

Natural Science
Economic & Management Science
Life Orientation
Technology
Human and Social Science
Small, Medium and Micro Enterprises

AET
AET
AET
AET

Level
Level
Level
Level

1
2
3
4

Siyaphambili Training Solutions provide a comprehensive
AET service which would relieve your organization of any
undue investigation, research, preparation and
management of the complex arena of adult education
provision. These services are broadly as follows:
• Developing a draft education and training policy for any
organisation.
• Advise and give direction on the implementation of the
various training programmes.
• Provide a broad approach in delivering the training
programme.
• Conduct needs analyses, i.e. assessments.
• Assist and advise on the communication approaches
that should be undertaken to employees in the
organization or public individuals.
• Provide the required programme co- ordination and
monitoring with the assistance of various stakeholders.

• The provision of a skilled facilitator/trainer who is
competent to provide the required training according to
the approaches agreed upon, as well as giving all the
back-up, support and development required of a person
in such a position.
• The provision of all learning materials and stationery
• Access to a resource material and additional
educational resources
• A regular reporting system to the various stakeholders
on the progress of participants in the various
programmes.
• Co-ordination assessment and portfolios for the
participants that have achieved the learning outcomes of
the programme at the different NQF levels.

There are two important aspects in the provision
of a quality training and HRD programme
delivery. These are (1) a sound management and
delivery strategy; and (2) an educational support
service which ensures effective learning takes
place in the classroom.

training coordinators are assigned to ensure
transparency and the effective monitoring of the
learning process. SIYAPHAMBILI provides all
participants
access
to
higher
education
opportunities to further their education and job
prospects.

The critical aspect of managing large training
programmes lies mainly in an effective
communication approach that ensures all the
stakeholders are integrally involved and informed
about the process of adult education provision.
A fully developed reporting system is in place, so
that stakeholders can easily follow the progress of
each
learner.
Qualified
and
experienced
facilitators/trainers provide on-site training and

SIYAPHAMBILI
has
developed
innovative
approaches to adult learning materials and
methodologies. These approaches
provide a
unique learning experience for adults by viewing
learning as an empowerment process. The context
from which the adult learners are drawn is used as
a reference in order to ensure that the learning
process and contents are relevant to our diverse
learners.

» Education Africa 1997 Award for participation and contribution
in helping to create a culture of learning and teaching in South
Africa
» Gilbeys Special Merit Award for impact and achievements in
education and provision of literacy for adults – September 1998
» PMR Empower Award 1997 Job Creation and Training
» Adult Learner Week Provincial Adult Educator winner: Janice
Packirie (1997); Dale Murphy (1998) and Bukelwa Moses (1997)
» Adult Learner Week Provincial Adult Learner winner: Alvin Ndita

Siyaphambili, assessment tools
have been developed by a group
of specialists in the Adult Education and Training field. These
tools have been widely used by
all learners who wanted to be
RPL’d.
The placement instruments have
been used in different organisations for various purposes e.g,
pre- employment, placement into
AET classes, Learnerships, promotions, linking up with work
skills plans etc. What makes
these tools different from traditional tests is that we focus more
on skills / competencies that

people have acquired. The
placements are in line with the
National Unit Standards, which is
set by the SAQA and is linked to
specific outcomes as outlined in
these Unit Standards. These assessment tools tests learners’
competency and prior knowledge, this places the learner
from being totally illiterate to a
FET level (Further Education and
Training) and beyond.
The duration for each assessment
(literacy or numeracy) should
take the average person between
1½ - 2 hours per assessment.
Specific times can be arranged

for the assessments that would
not impact on the organisations
operations. A comprehensive
report on each learner’s performance is then forwarded to the
organization.
Learners,
who
have already been through an
IEB exam would be excluded
from this process, provided they
have been in an AET programme
in the last 12 months.

Due to increasing demand from new and existing clients from various sectors of
industry, and communities SIYAPHAMBILI has expanded the base of its services for
the year ahead. The following courses will be available by September 2020

SHORT COURSES.
• First Aid Training Level 1 to 3 &
Occupational Health & Safety
Training.
• Conversational Afrikaans Training
for Non Afrikaans Speakers.
• Matric for Adults
• Various Human Resource
Development Short Courses.
• Manage Personal Finance
• Labour Relations for Supervisors
• Finance for Non-Finance Managers
• Interpersonal Skills
• Facilitation Skills
• Problem solving and

•
•
•
•
•
•
•
•
•
•

Decision making
Minute Taking
Time Management Skills
Stress Management
Change Management
Conflict Management
Customer Care
Business Communication
Business Report Writing
Entrepreneurship/ New Venture
Creation
• Train the Trainer
• Assessor Training
• Moderator Training

• Coaching and Mentoring
• Essentials of Project Management
• Fundamentals of Project
Management
• Skills Development Facilitator
• Works Readiness Programme
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HEAD OFFICE
19 8TH AVE, WALMER, PORT ELIZABETH TEL: 041 582 5166 FAX: 041 582 5121
EMAIL: SALES@SIYAPE.CO.ZA
CAPE TOWN OFFICE
19 STRAND ROAD, BELLVILLE, CAPE TOWN (ABOVE RENO SPUR) TEL: 021 948 9877 FAX: 021
948 9836 EMAIL: SALES@SIYACT.CO.ZA

